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Greetings, Wacheya, Bonjour, Boozhoo!

It is almost surreal to feel that another year has come 
and gone, and the remarks as the Director of Education 
for the Keewatin-Patricia District School Board are 
once again required as we put the finishing touches 
on the 2018 Director’s Annual Report. I find it both 
heartening and compelling that I begin by extending 
best wishes in four distinct languages and dialects, all 
alive and well in the KPDSB! 

Eighty years after the poet Tagore shared the statement 
above, I feel it is compelling, and possibly more meaningful 
today than it was when he issued his thoughts. As you 
read through this Director's Annual Report, please keep his 
quote in mind. 

The Director’s Annual Report is not only just an official 
requirement mandated by the Ministry of Education, but 
also carries accountability and transparency implications 
for us in Keewatin-Patricia. It should have, in my opinion, 
meaning and some statement on where we are in 
education, and where we are in the Keewatin-Patricia 
District School Board. In short, I have always felt it is a 
report card on how we have done, what we have done, 
and most importantly… how we have remained true 
to our vision statement of uncompromisingly putting 
students at the centre of every decision we make. As I 
pen these opening comments for this year’s report, I find 
it unavoidable to not feel a sense of reflection, almost 
melancholic, at what has occurred these past twelve 
months. Without question, I remain fiercely proud of what 
we collectively have accomplished over this past year, and 
in fact the past five and half years as Director of Education. 
But if I am to be candid, I would also add a genuine sense 
of feeling like this work remains a job unfinished; in other 
words, there remains more to do.

2018 was in many ways, a “Year of Reconciliation” where we 
continued to build upon amazing and strategic partnerships 
that advanced the interests of Northern children; it was a 
year of student achievements, the likes of which we had 
not experienced or witnessed before. Sioux Mountain, Red 
Lake-Madsen, and Ear Falls Public Schools (just to name 
a few) were schools where student achievement reached 
historic highs on provincial assessments. 

We also saw partnerships with First Nations Leaders and 
Indigenous organizations grow and expand; we signed new 
working agreements with Windigo Northern Chiefs, the 
Northwestern Health Unit, and the Nishnawbe Aski Nation 
(NAN) that added support for students, both in and out of 
school. It was indeed fitting that in October of this year we 
hosted the Federal Minister of Crown-Indigenous Relations 
and Northern Affairs, Carolyn Bennett, in Dryden where 
her first question to the students at Dryden High School 
was “Tell me why you are all so famous?” Minister Bennett’s 
visit was then followed by Provincial Minister of Energy, 
Mines, Northern Development and Indigenous Affairs, Greg 
Rickford, only a month later.

We continued to receive many acknowledgements and 
notable achievements in 2018 (not unlike previous years) as 
the Keewatin-Patricia District School Board continued its 
march towards being a leader in Northern Ontario through 
innovative programming and opportunity. KPDSB was 
featured on a keynote panel at the 2018 Ontario Education 
Research Symposium, only to be followed by an address 
at the Ontario Ministry of Education’s “All-Staff Day” in 
Toronto a month later. It is gratifying and validating, and as 
one colleague commented to me after returning from Fort 
Severn earlier this year, where she was supporting teachers 
as part of our NAN/KPDSB Partnership Agreement, “This 
has been the most rewarding work I have ever been 
involved in.”

And while this might sound all well and good, this feeling of 
work incomplete remains. Our efforts to support our staff 
in their daily quest to improve the lives of our students, 
allowing them to feel extraordinary about their identity, 
self-evaluation, and place in this world, remain constant. 
We continue to see staff working tirelessly with our 
students, often picking up the fractured pieces of the lives 
of young people that come to us every day, with the hope 
of feeling good about themselves, and their futures. I have 

“ Don’t limit a child to your 
own learning, for she was 
born in another time.”

DIRECTOR’S MESSAGE



commented to many of our Administration, Senior and 
Executive teams, that we don’t just need good people in 
the KPDSB, we need the best.

Working and being part of the Keewatin-Patricia District 
School Board is not an occupation, or job, or a place 
to call work. It is about being part of a movement and 
furthering an agenda that sees education as the only 
legitimate response to many of the issues that continue 
to dog our communities and families. Education can 
disrupt cycles of poverty, dependence, addiction, trauma, 
and hopelessness. I do believe that now, as I proudly 
approach six years as the Director of Education of the 
KPDSB, we are finally turning the tide and closing the 
gaps for our students who often come “without”. We saw 
this, this past June at Graduation at Dryden High School 
as our first class of students from our Four Directions 
First Nations, Métis and Inuit (FNMI) Graduation Coach 
approach crossed the stage to receive their Ontario 
Secondary School Diplomas, and we will see it again this 
June at Beaver Brae Secondary School in Kenora as their 
first class of Four Directions students cross the stage, and 
onward to our other secondary schools in future years!

2019 will be a year to celebrate the hard work and 
achievements of 2018. We will improve our graduation 
rates, historically suppressed in Northern Ontario; we will 
see our enrolment increase; we will see efforts to provide 
Board supported addictions and mental health residential 
treatment programming… and we will open Sioux North 
High School in Sioux Lookout, closing one chapter and 
with it writing a new history for Northern children! It is hard 
not to be excited, but it's also hard to not acknowledge 
more tough days ahead. The Senior Administration, Board 
of Trustees and myself as Director of Education remain 
unwavering in our efforts to support our students from a 
student-centred principle and will continue to exhaust every 
lever at our disposal to help those who, in turn, help kids.

I wish all of you well, and on behalf of the Executive Team, 
respectfully submit the 2018 Director's Annual Report.

Sean Monteith 
Director of Education



CELEBRATING EFFICACY IN 
THE KPDSB
The KPDSB began a journey of efficacy in September 
2013. Over the course of the past five plus years, the 
term efficacy has been used to describe the concept 
that all decisions must be analyzed with the result that 
such actions must be in support of and enhance student 
learning. This journey is ongoing, and has created the 
beginnings of what has been termed a “flattening” of the 
organization; providing opportunity for those working 
at the “grassroots” level to be empowered and to help 
influence and advise the Board in decision-making 
processes. By listening to the voice of the system and 
engaging many in the decision-making process, more 
work is created and more needs are uncovered. With 
more discovery through this lens of efficacy, comes more 
accountability, and more problem-solving to do. 

While the Board continues to move forward, it took time 
at the October Board Meeting to celebrate and recognize 
the accomplishments that have been a direct result of the 
efficacy agenda. Practices such as the largest increase 
in enrolment in one year in the KPDSB’s entire history, 
securing funding for a brand new $30 million state-of-the-
art replacement high school in Sioux Lookout, the launch 
of Hockey Canada Skills Academies in five communities, 
improvements in most student achievement measurements 
in Grades 3, 6, and 9, installing video-conferencing 
equipment in every school, thereby keeping staff off our 
highways, and in classrooms and schools; and a rotating 
schedule for Efficacy Working Groups members and school 
administrators to attend Senior Admin and Board Meetings 
to increase transparency at all levels of the Board.

RECONCILIATION 
“To become this society, we need to bear witness to the 
past and join in a vision for the future. This must be the 
goal of reconciliation.”
 ~ Senator Murray Sinclair, 2015

The Keewatin-Patricia District School Board is 
committed to being a leader of Reconciliation in each 
of the communities we serve. We recognize our duty to 
working with Indigenous communities and partners to 
provide an education system that is built on equity and 
a commitment to respond to the Calls to Action from 
the Truth and Reconciliation Commission of Canada 
Report. Over the past year, the KPDSB has continued to 
demonstrate this commitment with the elimination of 
tuition agreements and continues to work with our partner 
communities to provide services, staff development and 
support in order for every child to have equal access to a 
quality education. 

The KPDSB has developed a variety of programs and 
measures in order to ensure equitable outcomes for all 
students in our Board. There are now Four Directions First 
Nations, Métis and Inuit Graduation Coach programs in 
nearly all of our secondary schools; designed exclusively 
to support Indigenous students in high school, and meant 
to keep graduation outcomes on track and in support 
of closing the outcome gap. KPDSB also continues to 
provide secondments for teaching and administrative staff 
in numerous remote First Nations schools, as part of our 
agreement with the Nishnawbe Aski Nation.



ACADEMIC SUCCESS FOR ALL 
In the KPDSB, we accept all students and are committed to 
providing an excellent education that prepares each student 
to be a successful individual and a responsible contributing 
member of society. Using the lenses of excellence, equity, 
reconciliation, well-being and public confidence, we commit to 
determining targeted, evidence-based strategies and actions 
that will deliver gains for student achievement. 

Based on the feedback we received from schools, the three 
priorities in our Board Continuous Improvement Plan from last 
year remain the same. Together, our schools and departments 
aspire to have: 

1. Engaged, healthy, and successful students, 

2. Engaged and supported staff, and 

3. Cultures of inclusion, innovation, and creativity in our schools 
and workplaces.

To support our school improvement plans, staff meet regularly in 
school-based and regional professional learning communities to 
implement the targeted, evidence-based strategies and activities that 
work best for our students. Members of the Senior Administration 
Team work closely with administrators and community partners to 
monitor actions and measure impact related to implementation. 
Together, we evaluate our system-wide progress in meeting identified 
qualitative and quantitative improvement goals. 

We are proud of the accomplishments of our diverse student 
population and committed staff in our schools and departments. 
We look forward to building on our collective successes by sharing 
innovative practice with one another as this school year unfolds.

PRINCIPAL/VICE-PRINCIPAL 
PROFESSIONAL LEARNING TEAMS
Principals and vice-principals in the KPDSB are fortunate to have 
the opportunity to meet throughout the school year for professional 
development. KPDSB principals and vice-principals have autonomy 
over their professional learning with a Professional Learning Planning 
Team comprised of school administrators dedicated to carefully and 
critically planning learning sessions. The professional learning team 
is committed to deepening their learning, to teacher learning, and 
to the learning of every student. Administrators collaborate to learn, 
discuss, and reflect on the school conditions required for 
students to be engaged, healthy, and successful.

Principal and vice-principal professional development 
focuses on deepening learning, establishing coherence, and 
collaborating in order to facilitate truth and reconciliation, 
create classrooms that reflect the needs of all our students, 
and to cultivate school cultures where staff and students 
feel included, prepared to learn, and supported. Principals 
and vice-principals have also identified learning needs in 
supporting balanced instruction in mathematics, literacy 
and 21C learning. Effective high yield strategies are modelled 
and incorporated at learning team meetings. Administrators’ 
learning is further differentiated and supported through 
breakout small group teams who share common inquiries 
and more precisely focus on needs. Ongoing feedback and 
input drives each learning session, ensuring that professional 
learning reflects the needs of schools, educators, and 
students. Principals and vice-principals are committed to 
developing their leadership capacity to create environments 
where learning is evident at all levels. 



WHO WE ARE
We are a progressive and proud public school board that 
serves the communities of beautiful Northwestern Ontario. 
We have schools in the communities of Kenora, Sioux 
Narrows, Vermilion Bay, Ear Falls, Red Lake, Dryden, Sioux 
Lookout, Ignace, Pickle Lake, Savant Lake and Upsala as well 
as serving the educational needs of many neighbouring and 
far north First Nations communities. 

Students in a KPDSB school always come first and 
programming options are continually expanding to meet 
the needs of a diverse student population. Many of the 
programs offered are the first of their kind in an Ontario 
school, a testament to the innovation of our staff and their 
dedication to our students.

VISION STATEMENT

All stakeholders create a culture of 
learning so that students come first.

STRATEGIC PLAN

Strategic Plan Goal #1 
Ensure increased individual student achievement 

by providing programs and resources designed to 

meet the needs of the whole child.

Strategic Plan Goal #2 
Meet the needs of all our at-risk students.

Strategic Plan Goal #3 
Demonstrate and communicate that the 

Keewatin-Patricia District School Board is a 21st 

Century Leading and Learning Organization. 
To view our entire 2013-2018 Strategic Plan, please  
visit www.kpdsb.on.ca.

MISSION STATEMENT

The Keewatin-Patricia District School Board accepts 
all students and is committed to providing an excellent 
education that prepares each student to be a successful 
individual and a responsible member of society.

VALUES

• Students Come First • 21st Century Learning

• Excellence • Leadership

• High Standards • Communications

• Celebrate Success • Innovation

• Partnerships • Teamwork

• Integrity • Focus on the Whole Child

• Inclusiveness • Respectful Treatment of People 

Sean Monteith
Director of Education

Caryl Hron
Superintendent of 

Education

Joan Kantola
Superintendent of 

Human Resources & 
Special Education 

Dave Penney
Chair

Cecile Marcino
Vice-Chair

Lesley Barnes

Tania Sterling
Superintendent of 

Education

Richard Findlay
Superintendent of 

Business

Eric Bortlis 
Indigenous Trustee

Roger Griffiths Michelle Guitard

Jennifer Kitowski Gerald Kleist Barb Gauthier

George Seaton David Wilkinson Damara Delescaille
Student Trustee

BOARD OF TRUSTEES

SENIOR ADMINISTRATION

VISION STATEMENT

STRATEGIC PLAN

VALUES

MISSION STATEMENT



DRYDEN AREA

Dryden High School

Lillian Berg Public School

New Prospect Public School

Open Roads Public School

EAR FALLS AREA

Ear Falls Public School

IGNACE AREA

Ignace Public School

KENORA AREA

Beaver Brae Secondary School

Evergreen Public School

Keewatin Public School

King George VI Public School

Valleyview Public School

PICKLE LAKE AREA

Crolancia Public School

RED LAKE AREA

Red Lake District High School

Golden Learning Centre Public School

Red Lake-Madsen Public School

SIOUX LOOKOUT AREA 

Sioux North High School

Sioux Mountain Public School

SIOUX NARROWS AREA

Sioux Narrows Public School

SAVANT LAKE AREA

Savant Lake Public School

UPSALA AREA

Upsala Public School
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MENTAL HEALTH IN SCHOOLS
The 2018-2019 school year marks the third year of the 
Board’s 2016-2019 Mental Health and Addictions Strategic 
Plan. With that there continues to be a focus on the goals 
embedded within the strategic plan which include Building 
Organizational Mental Health and Well-Being Structure; 
Increasing Mental Health Literacy; and Changing Classroom 
Environments. The following sections highlight some of the 
key work being done across the Board related to mental 
health and well-being:

NEW MENTAL HEALTH CO-LEAD
In September 2018, we welcomed to the team Larae Harbour 
as the new Mental Health Co-Lead. Working alongside 
Candice Kerkermeier, Larae is helping to support work 
across the system related to mental health promotion and 
capacity building. Based in Sioux Lookout, Larae provides 
support to schools in the Sioux Lookout, Dryden, Ignace, 
Upsala, Pickle Lake and Savant Lake areas. Additional work 
related to equity and inclusive education is also included 
within the new portfolio.

MENTAL HEALTH CHAMPIONS
The Mental Health Champion model, which initially started 
as an idea to increase mental health capacity, has grown to 
over 40 champions across the system. These champions 
come from a variety of departments and roles. To ensure 
staff mental health and trauma informed practice continue 
as a running agenda item at staff meetings, mental health 
champions are provided with information on a regular basis 
from the Mental Health Leads that they can then share with 
their coworkers in their schools and offices. To ensure mental 
health is at the forefront of our work, champions have 
received training on their role within the school, as well as 
Applied Suicide Intervention Skills Training (ASIST), Mental 
Health First Aid Training and Compassion Fatigue training.

Additionally, the Mental Health Leads have partnered with 
the Human Resources Department to support staff mental 
health; utilizing the mental health champion model to 
share resources.

In the new year the mental health champions will start to 
solicit feedback from the system related to modifications 
and additions to the new three-year Mental Health and 
Addictions Strategic Plan.

COLLECTIVE AWARENESS ADVOCACY 
AND LEARNING OF MENTAL HEALTH 
AND WELL-BEING COMMITTEE (CAALM)
The CAALM committee continues to meet on a quarterly 
basis to review the work across the system related to 
mental health and well-being. New this year is two parent 
representatives as well as a new student representative 
from Red Lake District High School.

TRAUMA INFORMED BOARD
Our trauma informed work, identified as one of the 
main action items embedded within the strategic plan, 
continues to move forward. In partnership with Human 
Resources, a webinar focusing on the KPDSB becoming 
a trauma informed board is in its final stages. Once 
complete this short webinar will be completed by staff 
on an annual basis. In addition, the new year will bring 
forward opportunities for staff to participate in voluntary 
“So We’re Trauma Informed…Now What?” sessions. These 
sessions will provide additional strategies and resources 
for supporting students with a trauma background.

Across the Board there are a number of pockets 
of schools and staff that are accessing additional 
resources and supports related to trauma informed 
practice. To name a few, for the second year Ear 
Falls Public School continues to access monthly 
consultations related to trauma by Dr. Dundas; 
various staff are focusing their PLC work around 
Vicarious Trauma/Compassion Fatigue and Beaver 
Brae Secondary School in Kenora recently focused its 
November professional development day on trauma.



JACK CHAPTERS
In partnership with Jack.org our student mental health focus 
groups have grown into Jack Chapters. These Chapters at Beaver 
Brae Secondary School in Kenora, Ignace Public School, Red Lake 
District High School, Dryden High School and Sioux North High 
School in Sioux Lookout are led by youth who are passionate 
about promoting mental health and well-being. Action plans for 
the year are created with a focus on running initiatives within 
the school that help to reduce the stigma often associated with 
mental health. Some highlights from the initiative thus far include 
Red Lake District High School’s Smashing Stigma Pumpkin event 
and Sioux North High School’s Instagram account which has 
more than one hundred followers.

DAILY PHYSICAL ACTIVITY (DPA)
Recognizing the connection between all aspects of health and 
wellness, in partnership with the Northwestern Health Unit, the 
KPDSB continues to offer the daily physical activity pilot to staff. 
Now into the third year, the pilot allows for staff who commit to 
30 minutes of physical activity, 5 days a week, to receive a day 
off with pay. This year the Board had an 87% uptake on the pilot. 
Led by the Director of Education, the DPA pilot continues to 
provide an emphasis on the direct link between physical activity 
and staff mental health.

21C LEARNING
We excitedly launched our new KPDSB Learning 
Technologies Strategic Plan in 2018. The plan was 
developed to make the best possible use of digital 
technologies to promote student learning in our fast-paced, 
diverse world. The Learning Technologies Strategic Plan 
was created following a system-wide survey of students 
and staff from Kindergarten through Grade 12 and it 
provides a roadmap for three years of new and continuing 
integration of learning technologies throughout the KPDSB. 

A look at the KPDSB’s digital technology landscape 
provides an overview of the skill and proficiency our staff 
and students bring to all learning challenges. Educators 
implement assessment and instructional approaches that 
integrate technology and promote engagement, ingenuity, 
and resourcefulness. Chromebooks and iPads continue 
to support our classroom endeavours, and to these, we 
have added coding with MakeyMakey, Raspberry Pi, LEGO 
League Junior, and Ozobots, among others. Students also 
use web-based coding platforms as they 

develop skills integral to future endeavours, and many of 
our students participate in the Day of Code each year. 
Opportunities for student voice and choice are captured 
through diverse approaches to learning. 

Google Classroom and the Brightspace virtual learning 
environments have provided teachers and students with 
“anytime, anywhere” tools to stay connected with the 
learning in their classrooms. Our staff and students also 
use communication technologies to make and maintain 
connections to the world outside of their classrooms. With 
virtual meeting tools, such as Skype and Google Hangouts, 
students connect with their peers in Canada and in other 
parts of the world. These same video conferencing tools 
allow our educators to bring content experts from around 
the globe into their classrooms as “virtual” guests.

In August 2018, over 100 KPDSB staff members gathered 
in Dryden to celebrate and showcase the work occurring in 
our classrooms. The conference, Contemporary Designs for 

Learning and Teaching, featured our own educators 
and administrators sharing technology-enabled 
pedagogy strategies and approaches. While the 
conference itself lasted only one day, this event was 
a rich opportunity to explore innovative ways that 
technology is used in our classrooms to promote 
student learning throughout the school year.

Our next phase of implementation includes the 
identification and engagement of Technology 
Champions in all schools. These staff members 
will support the ongoing implementation of the 
Learning Technologies Strategic Plan and will help 
provide a conduit for communication to identify 
ongoing technology-related learning needs in 
schools. We look forward to supporting and 
strengthening the competencies our educators 
bring to our classrooms.



INDIGENOUS STUDENT 
SUPPORT & SUCCESS
Rooted in collaboration and reconciliation, we 
believe that working together with shared respect 
and commitment will build a future we can all 
be proud of. It is important to our educators and 
administrators that Indigenous students see their 
history and culture in their educational experiences. 
As we continue with this goal, and in partnership 
with many community organizations, we are pleased 
to share some 2018 highlights:

• Elders and knowledge keepers continue to be 
invited to our schools. This fosters new relationships 
and partnerships as Elders share their knowledge 
and students develop their understanding of 
Anishinaabe history and culture. 

• Crolancia Public School in Pickle Lake has been 
named the first Legacy School in Canada through 
the Gord Downie and Chanie Wenjack Fund. This 
opportunity will raise awareness of the history and impact 
of the Residential School System on Indigenous Peoples. 

• At King George VI Public School in Kenora, collaboration 
between the teacher, her students, KPDSB central 
curriculum staff, knowledge keepers, Elders, and the 
KPDSB Indigenous Lead led student learning in response 
to the 2018 revised Social Studies curriculum. With 
teachings centred on relationships, Indigenous Ways of 
Being and Indigenous Worldview, students deepened their 
understanding of Aboriginal peoples in Canadian history. 

• Red Lake District High School (RLDHS) was honoured 
to receive a traditional drum this year. They are also 
collaborating with the Red Lake Indian Friendship Centre 
to participate in We Matter, an initiative of the Ontario 
Support Network (OSW). Three students are serving as 
Youth Ambassadors to bring conversations of hardship, 
hope and healing to schools and communities and to 
lead Indigenous-youth mental health and life promotion 
initiatives that focus on community engagement and 
peer-to-peer support. RLDHS student Drea Sinclair will 
join the OSW as the youngest member of the council and 
will be responsible to follow all six community projects. 

• Sioux North High School in Sioux Lookout devoted 
professional development time to building an 
understanding of colonial and First Nations history. 
Staff participated in the “Kairos Blanket Exercise” which 
provided participants with the opportunity to understand 
the shared history of Indigenous and non-Indigenous 
peoples. Local knowledge keepers, Robert and Patty 
Keesic, shared their knowledge, discussing how plants, 
land and spiritual teachings have always played an 
integral role in the nutrition and health of Indigenous 
people. Sioux North also celebrated traditional week 
following Thanksgiving with classes integrating 
traditional and land based learning into their curriculum. 

• Beaver Brae Secondary School in Kenora held a com-
mencement assembly that led our board-wide acknow-
ledgement and celebration of Treaties Recognition 
Week. Grand Chief of Grand Council Treaty Three Francis 
Kavanaugh and Provincial Minister of Energy, Mines, 
Northern Development and Indigenous Affairs, Greg 
Rickford, both spoke at the event with Mr. Rickford 

noting the importance of our youth learning about 
Canada’s past. We also hosted two Living Library Elders, 
Robert Greene and Don Jones, at many schools. Their 
teachings brought new understandings of traditional 
protocols, historical contexts of Treaties and the shared 
vision for Canadian reconciliation. 

• Board-wide implementation of the revised elementary 
curriculum (Social Studies, History and Geography) and 
secondary curriculum (Canadian and World Studies) 
continued in the fall. Teachers are actively developing 
their understanding of culturally responsive learning and 
teaching, while fostering respect for traditional teachings 
and land-based learning. 

Our safe, welcoming school environments nurture self-
identity in our Indigenous students. We continue to 
nurture their culture and well-being while at the same time 
advancing all students’ knowledge of Indigenous history, 
perspective and culture.

WRAP AROUND SUPPORTS
We were fortunate in the KPDSB to have received 
enhancement “wrap around” funding from the Ministry of 
Education for the school years 2016-2018. 

To meet the growing demands of rehabilitation needs of 
students across the KPDSB, we hired an additional Speech-
Language Pathologist and Applied Behaviour Specialist 
and two Clinical Counsellors in partnership with FIREFLY, 
our local Children’s Mental Health Agency. It is apparent 
that the implementation of these additional supports 
has offset significant system pressures and our ability to 
provide direct service to students with rehabilitation and 
mental health needs. 

As a result, the KPDSB has been able to reduce the length 
of their wait-lists to provide more timely and direct internal 
and indirect external services. The quality and efficiency 
of the services that we provide authentically support our 
stance that “Kids Come First”.

Elder Robert Greene shares his knowledge with students at Lillian Berg Public School in Vermilion Bay.



PUPIL PLACES 513
BUILDING FOOTPRINT 6,003m2

COST $30 Million
LOCATION Adjacent to Sioux Mountain  

Public School

PARTNERS

· Ontario Ministry of Education
· Municipality of Sioux Lookout
· Confederation College
· FIREFLY
· Sioux Hudson Entertainment Series
· Other Community Groups

ARCHITECT CONSULTANTS
· Evans Bertrand Hill Wheeler
· TBT Engineering Ltd.

PRIMARY CONTRACTORS

· Everstrong Construction Limited
· M.C. Lough Electric Inc.
· G.T. Plumbing & Heating

SIOUX NORTH HIGH SCHOOL IN 
SIOUX LOOKOUT

Students and staff in the Sioux Lookout area are looking forward 
to their much anticipated move to their new school in 2019! The 
$30 million project has been years in the making and is nearing 
completion. 2018 brought about exciting steps in the process 
of moving to a new school, including the design of a new logo 
through a logo contest with students and staff, and new clothing 
and colours for the school. 

In September 2018 our Board of Trustees, area administrators 
and Senior Team were able to take their first tour of the state-of-
the-art building which has 513 pupil places with 23 classrooms. 

All on the tour were impressed by many of the features in the new 
building, including large windows and glass features throughout, 

large multipurpose cafeteria/auditorium space, and bright open 
spaces and offices for our partners. 

The dream of teaching and learning in a new building is within reach and will 
be the beginning of a new chapter for education not only for families and staff 

in the Sioux Lookout area, but for students and their families across the far north. 



KINDERGARTEN PROGRAMS: 
SUPPORTING OUR  
YOUNGEST LEARNERS
Each of our Kindergarten programs provides a learning 
environment in which four- and five-year-olds establish a 
strong foundation of inquiry, critical thinking, and literacy 
and numeracy skills to begin their path as lifelong learners 
in our system. Students in our Full-Day Kindergarten 
classrooms are engaged as learners, immersed in the 
latest technology, and cared for by dedicated, caring, 
compassionate and loving professionals. 

We currently offer 30 Kindergarten programs within our 16 
elementary schools, with 558 students experiencing the joy 
and wonder of strength-based and student-driven learning. 
Our Kindergarten Teams consist of a qualified primary 
teacher and Designated Early Childhood Educator 
who foster children’s natural curiosity, often allowing 
students to direct the learning in their areas of interest, 
using authentic, hands-on learning opportunities. The 
combination of the teacher’s expertise in pedagogy, 
along with the Designated Early Childhood Educator’s 
foundation in early child development, allows for each 
team to meet the diverse needs of the whole child. Our 
geographic location provides our youngest learners with 
many opportunities to explore the natural environment 
as an extension of the classroom. 

We also offer French Immersion Kindergarten programs 
at Valleyview Public School in Kenora and New Prospect 
Public School in Dryden. Programming begins in the first 
year of Kindergarten, where children are fully immersed 
in a French-speaking environment to support language 
acquisition along with their inquiry-based learning. The 
programs’ popularity continues to grow, and families in 
the program tell us they are extremely happy they chose 
a KPDSB French Immersion education for their children.



SPECIALIZED PROGRAMMING: 
BRINGING CHOICES TO FAMILIES IN THE NORTHWEST

HOCKEY CANADA SKILLS ACADEMIES
The KPDSB Hockey Canada Skills Academy (HCSA) 
continues to show that it is a viable and progressive 
option for students to improve their academic and athletic 
engagement, while simultaneously building leadership 
and hockey skills. The program is currently operating 
at both secondary and elementary levels with universal 
success. Enrolment in the program remains strong and has 
shown no signs of waning. The program has grown every 
year; this attests to the ability of the program to sustain 
growth in the future. One of the reasons for this sustained 
growth is that the hockey academy has proven that it 
can help students improve their skills in hockey while 
simultaneously leading to increased student engagement 
and academic success. 

The Hockey Canada Skills Academy continues to focus 
on the “whole student” by building leadership skills and 
fostering academic prowess in addition to core hockey 
skills. One of the most important aspects of this program is 
that we have developed partnerships that help us remove 
participation barriers and ensure that every student has 
the ability to participate in the program. Our partnership 
with the Canadian Tire Jumpstart program ensures that no 
youth encounters financial barriers which would preclude 
participation in the hockey program. We also have earned 
accreditation from Hockey Canada, which enables the 
HCSA to lean on Hockey Canada for additional support and 
guidance. Through these local and national partnerships, 
we can ensure that the program meets the needs of a 
wide range of students - from those who are seeing their 
first ice time ever to those who have aspirations to playing 
competitive hockey at the highest level. 

Anecdotal discussions with KPDSB stakeholders 
(including parents, administrators, teachers, coaches, 
and students) shows that there is a strong correlation 
between participation in the KPDSB HCSA and increased 
engagement and academic success at school. As a result 
of this verifiable increase in student achievement, academic 
success, and classroom attendance, we foresee a strong 
future for the HCSA program at the KPDSB.

FINE ARTS
Open Roads Public School in Dryden is home to the only 
Fine Arts Program in the KPDSB. Now in its 18th year, it 
is the longest running program in our Board. Each year, 
interest is growing for the program, and we are seeing 
increased enrolment in the Grade 6 and 7 classes due to the 
unique opportunities the program offers to our students. 

For students in Grade 6, 7 and 8, the Fine Arts Program 
offers a more challenging academic program, due 
to the condensed core subject time to allow for 100 
minutes of arts classes every day. To be successful in the 
program students require a strong work ethic, parental/
family support and excellent learning skills. Our students 
leave the program with numerous skills that will help 
them throughout their lives, including public speaking, 
collaboration, time management and musicality along with 
a sense of community among their peers.

Fine Arts students take an annual trip to Winnipeg where 
students attend professional level music, drama, dance 
and visual arts performances and workshops. Back at 
home, partnerships with community groups such as the 
Dryden Entertainment Series and the Children’s Delight 
Series bring in world-class dancers, singers, actors 
and musicians to work with our students, as well as 
Indigenous artists and Elders. 

FOREST & NATURE SCHOOL
Keewatin Public School in Kenora is proud to be 
delivering a quality outdoor and environmental 
education based on Forest and Nature School ideology 
and pedagogy. Forest School is an educational 

approach that started in Scandinavia and has been around 
for 50+ years. Children foster their curiosity and develop 
great ideas in an outdoor setting by learning and playing 
in nature. Four school staff are currently training as Forest 
School Practitioners. 

Students follow the Ontario 
curriculum and as often as 
possible the outdoor environment 
serves as the classroom. 
Opportunities are provided for 
children to explore, create and 
solve problems in the natural 
environment through regular 
and repeated access to the 
same natural space. Keewatin 
Public School is surrounded 
by mature wooded forest, the 
Mink Bay Trail system, Lake of 
the Woods and the Winnipeg 
River. Keewatin Public School 
is a perfect location for 
outdoor learning and Forest 
School experiences and we 
look forward to watching the 
program grow and expand to 

benefit more of our students.



FOUR DIRECTIONS 
The KPDSB Four Directions First Nations, Métis and Inuit 
(FNMI) Graduation Coach approach continues to flourish. 
We celebrated our first graduating class in June 2018 
from Dryden High School, seeing a 40% increase for FNMI 
students graduating in four years with the support of Four 
Directions. We look forward to seeing similar success with 
Beaver Brae Secondary School in Kenora this coming June 
as its first cohort of Four Directions students get ready to 
graduate. We also congratulate the success with addressing 
the achievement and well-being gaps of our Indigenous 
learners with Four Directions in Sioux North High School in 
Sioux Lookout and Red Lake District High School.

Four Directions works to support the whole student in 
order to guide the student through to graduation and 
transition into post-secondary life (university, college, trade, 
workforce etc.). FNMI Graduation Coaches work to increase 
students’ network of support within the school and the 
community at large while being a navigator for families 
to engage as partners with the school in their child’s 
educational journey. 

Since implementation, we have seen an increase in 
self-identification among FNMI students. Academic 
achievement gaps are closing with credit accumulation 
amongst Grade 9 students on par with their non-
Indigenous counterparts. Students previously disengaged 
from school have re-entered and their voice has helped the 
school to better respond to their learning and well-being 
needs. This has included a change in educational program 
delivery and the development of high-interest programs in 
our secondary schools.

Four Directions has impacted the greater school 
community by supporting students whose barriers 
previously limited active participation in school 
community endeavours. There has been a demonstrated 
improvement in student participation in athletics, arts 
groups, outdoor education, school dances, and ever-
growing attendance at school feasts and parent-teacher 

interviews. Four Directions is leading edge in the 
learning of how to best provide educational supports for 
Indigenous students. This is changing the way that we 
serve students in the province and has grown beyond the 
KPDSB and changed the discussions that occur not just in 
secondary schools, but in elementary transitions and with 
our post-secondary partners. 

The success of Four Directions was recognized this 
October with a visit from the Honourable Carolyn Bennett, 
Federal Minister of Crown-Indigenous Relations and 
Northern Affairs, who took the time to speak with students 
and support staff in Four Directions at Dryden High School. 
We were also awarded the Indspire Nurturing Capacity: 
Documenting Community Success plaque at the 2018 
National Gathering for Indigenous Education in Edmonton, 
Alberta in November in recognition of the work of our staff 
in Four Directions. The success of the approach has also 
led to new partnerships with the Northwestern Health Unit 
which is funding a First Nations, Métis and Inuit Student 
Support Navigator for Dryden High School and Beaver 
Brae Secondary School, focused on supporting pathways 
to care for services within the community. We look forward 
to seeing continued success in 2019. 

INDIGENOUS LANGUAGES AND NATIVE 
STUDIES PROGRAMMING 
Indigenous language programming continues to be a 
priority at the KPDSB and we are proud to host Indigenous 
language classes at eleven elementary schools and four 
secondary schools.

Earlier this year, we welcomed Darrick Baxter of Ogoki 
Learning Inc. Darrick joined our Indigenous language 
teachers for a day of training and explored how technology 
supports language development and builds cultural 
knowledge. As leaders in technology-enabled learning, we 
see opportunities for our fluent and dedicated teachers 
to use technology in support of developing students’ 
language proficiency. 



Collaboration between Indigenous language 
teachers has also offered opportunities to share 
resources, mentor and support each other. Using 
relevant resources, engaging oral tasks, and cultural 
activities, students develop language proficiency. 
Upcoming projects include shared learning that will 
involve classrooms from across the KPDSB. 

FRENCH IMMERSION AND FRENCH 
LANGUAGE PROGRAMMING
We have seen continued success in the creation and 
expansion of French language programming options 
in the KPDSB in 2018. 

Our French Immersion programs at Valleyview Public 
School in Kenora and New Prospect Public School 
in Dryden continue to see increases in enrolment 
as families chose our public schools for their child’s 
French-language education. 

In addition to our French Immersion and Extended French 
programming, we are pleased to also offer the Diplôme d’études 
en langue française (DELF) to French as a Second Language (FSL) 
students in Grade 12. Over the past five years, we have seen student 
interest and enthusiasm for the French Proficiency test grow. The 
DELF is an internationally recognized test of French proficiency 
and is based on the Common European Framework of Reference 
(CEFR), which defines language proficiency along six global levels. 
At each level, proficiency is measured across four competencies: 
listening, speaking, reading, and writing. Successful candidates are 
awarded a diploma from the French Ministry of National Education. 
In the KPDSB, we are proud to continue to support our students 
with this internationally recognized initiative.

RECREATION AND WELLNESS
Recreation and wellness plays an important role in our schools, 
whether it be making the right snack choices or making the 
decision to walk to school instead of taking the bus. 

In 2018, the KPDSB took a proactive approach to health and 
wellness. Working with OPHEA and the Northwestern Health 
Unit (NWHU), 16 schools became certified as Ontario Healthy 
Schools, 11 of those receiving gold certification. The process of 
certification encourages our schools to gather feedback from 
around the community on pre-existing programs and identify 
ways to increase effectiveness or develop new programming 
where needed. 

Closing out the year, we now have all 20 schools registered for 
2019. Students played a major role in certification this past year, 
representatives from 13 schools came together in person and by 
video to participate in a leadership day hosted by OPHEA. At 
the event students helped identify the current needs 
and assets of their individual schools, and discussed 
how they could help lead in improving school culture 
related to health and wellness. The health and 
wellness of our schools is continuously improving as 
we celebrate successful programs and work with our 
community partners to create healthy opportunities 
for students. 



NotableAchievements
KPDSB AND DRYDEN HIGH SCHOOL’S FOUR DIRECTIONS APPROACH  
RECEIVE NATIONAL RECOGNITION 
Our Four Directions First Nations, Métis and Inuit Graduation 
Coach approach was once again recognized by Indspire 
at their 2018 National Gathering for Indigenous Education. 
Tania Sterling, KPDSB Superintendent of Education, 
accepted the Indspire Nurturing Capacity: Documenting 
Community Success plaque at the gathering in Edmonton, 
Alberta. The distinction was awarded to the KPDSB and 
Dryden High School’s Four Directions Graduation Coach 
approach for demonstrating a positive impact on the 
success of K-12 Indigenous students in the community. 

Laura Arndt, Indspire VP of Education, stated “I was 
pleased to present the plaque to honour the work the 
Keewatin-Patricia District School Board is doing to build 
success for Indigenous youth in K-12 education and bridge 
the critical healing work of reconciliation within education. 
Your work is part of the planting of seeds that are focused 
on systemic change and increasing positive outcomes for 
Indigenous students across the country.”

FEDERAL MINISTER OF CROWN-INDIGENOUS 
RELATIONS AND NORTHERN AFFAIRS, 
CAROLYN BENNETT, VISITS DRYDEN HIGH 
SCHOOL'S FOUR DIRECTIONS 
We were honoured to welcome Minister Bennett to Dryden High 
School in October 2018 where she spent her time talking with 
students who are part of the Four Directions First Nations, Métis 
and Inuit Graduation Coach approach about their challenges and 
the impact of Four Directions. 

Minister Bennett stated “Dryden High School’s Four Directions 
program is an inspiring example of the critical role our schools 
can play in reconciliation. By increasing the graduation of 
high school First Nations, Métis, and Inuit students, as well as 
the retention, and their transition from elementary school to 
high school, the Keewatin-Patricia District School Board is 
demonstrating how we all can work together to build a stronger 
future for Indigenous Peoples and Canadians alike.”

Director of Education Sean Monteith welcomes 

Minister Bennett to Dryden High School

Pictured left to right: Tammy Martin, Indspire Director K-12 Institute, Tania Sterling, KPDSB Superintendent of Education, and Dean Wilcox, Suncor Vice-President, Edmonton Refinery



Achievements
KPDSB FIRST SCHOOL BOARD IN ONTARIO TO 
REGISTER ALL SCHOOLS FOR OPHEA HEALTHY 
SCHOOLS CERTIFICATION 
We were honoured to have 16 of our schools receive OPHEA Healthy Schools 
Certifications in the 2017-2018 school year, 11 of those schools achieving gold level 

certification. Our schools have taken it a step further for the 2018-2019 school year, 
making us the first school board in Ontario to register all its schools for the OPHEA 

Healthy Schools Certification! OPHEA’s Healthy Schools Certification recognizes and 
celebrates school communities for promoting and enhancing the health and well-being 

of students, school staff, and the broader community. 

Sarah Christie, Bilingual Projects Leader for OPHEA, stated “For the first time ever, all schools from one school 
board are participating in OPHEA’s Healthy Schools Certification! The Keewatin-Patricia District School Board 
should be proud of all its schools for their commitment this school year in becoming a Healthy School, and in 
promoting and enhancing the health and well-being of students, school staff, and the broader community.”

CROLANCIA PUBLIC SCHOOL IN PICKLE 
LAKE NAMED FIRST DOWNIE WENJACK 
FUND LEGACY SCHOOL IN CANADA 
Staff and students at Crolancia Public School in Pickle 
Lake were honoured to learn their school has been named 
the first Legacy School in Canada through the Gord 
Downie & Chanie Wenjack Fund (or Downie Wenjack 
Fund). The school’s plans to honour the Downie Wenjack 
Fund include the dedication of two benches outside of the 
school, the dedication of the school’s Native as a Second 
Language (NSL) classroom as the Legacy Classroom, and 
the renaming of the school’s end of year NSL award as the 
Charlie Wenjack Award. Staff and students at Crolancia Public  

School in Pickle Lake

KPDSB STUDENTS IN RED LAKE 
AND SIOUX LOOKOUT APPOINTED 
TO 2018-2019 MINISTER’S STUDENT 
ADVISORY COUNCIL 
We were proud to learn two of our students would be 
appointed to the 2018-2019 Ontario Minister’s Student 
Advisory Council. Congratulations to Red Lake District 
High School’s Drea Sinclair and Queen Elizabeth 
District High School’s (now Sioux North High School 
in Sioux Lookout) Tristan Bouchard. Both students 
were selected from more than 400 applicants from 
across Ontario!Drea Sinclair

Tristan Bouchard



STRATEGIC PARTNERSHIPS

NISHNAWBE ASKI NATION 
In May 2017, we took the unprecedented step of 
partnering with Nishnawbe Aski Nation (NAN) and 
signing a Memorandum of Understanding (MOU) to 
enhance educational services and opportunities for 
students and staff. The signing of the MOU ensures the 
interests of children are put ahead of mandates, policies, 
and bureaucracy, and was an important step in helping 
NAN students reach their full learning potential, and 
at opportunities comparable to the general student 
population in Ontario. Work continued in 2018 to 
support the MOU and further the work happening in 
partnership to support all Northern children. Areas of 
focus in 2018 include:

• Implementation of strategies to support student 
safety and well-being measures, including mental 
health, student transition and orientation programs, 
parent engagement initiatives, support mechanisms 
for students living away from home, student retention 
strategies, involvement in extra-curricular activities, 
and the development of a First Nations student anti-
addiction education program.

• Enhancing the inclusion and integration of First 
Nations history, culture, perspectives and language 
within the provincial curriculum as appropriate.

• Implementation of strategies to support staff in 
meeting the holistic learning needs of First Nations 
students, development of strategies to facilitate cross-
cultural training and professional development for 
educators in the provincial education system.

• Improving parental communication with, and 
involvement in, the provincially funded schools their 
children attend.

NORTHWESTERN HEALTH UNIT
Through our partnership with the Northwestern Health 
Unit, we received funding in 2018 for a First Nations, 
Métis and Inuit (FNMI) Student Support Navigator to 
support FNMI students in Dryden High School and 
Beaver Brae Secondary School’s Four Directions FNMI 
Graduation Coach approach. The Four Directions 
approach provides support to FNMI students and 
their families with the goal of removing barriers and 
seeing each learner through to graduation. The FNMI 
Student Support Navigator works closely with the 
FNMI Graduation Coach to support students with a 
specific focus on supporting pathways to care for FNMI 
students by accessing services both inside and outside 
of the school, whether that’s connecting students with 
medical, social or mental health services, or supporting 
students participation in extracurricular activities and 
school events. 

The FNMI Student Support Navigator position began 
in the summer of 2018 for transitions activities and 
summer learning for FNMI students, and we look 
forward to continuing this partnership for the 2018-2019 

school year. 

WINDIGO FIRST NATIONS COUNCIL
In November of 2018, we were pleased to officially sign a 
Memorandum of Understanding (MOU) with Windigo First 
Nations Council (WFNC) in Winnipeg, Manitoba during the 
WFNC Chiefs’ Meeting. The MOU is intended to establish 
a forum for the WFNC and KPDSB to work collaboratively 
to help design and promote strategies to equip First 
Nations students with the social, emotional and academic 
educational opportunities required to be successful in 
reaching their personal and educational goals, and in 
attaining achievement levels comparable to the general 
student population in Ontario.

Priority areas in the MOU include student support services, 
strategies to identify students with special needs and 
development of Independent Education Plans (IEP), 
curriculum development for both First Nations and 
provincially operated schools, professional development 
and professional mentoring for staff, and specialized 
supports and strategies to improve First Nations parental 
communication, empowerment and involvement in all 
educational systems.

We look forward to working closely with Windigo First 
Nations Council in the coming years to improve outcomes 
for all students in the North.

LIONS KIDSIGHT PROGRAM -  
A VISION FOR LEARNING 
The Lions KIDSIGHT program began in Northwestern 
Ontario in 2017. It came about with the help and support 
from the Lions Foundation of Manitoba and Northwestern 
Eye Bank, through the purchase of a Welch Allyn SPOT 
Vision Screener. Local Lions Club volunteers are trained 
to use a special camera, which takes an image of the 
eye to detect potential problems. This preventative 
vision screening is designed to be quick and effective. If 
a possible problem is detected, a referral is made for a 
comprehensive eye exam with an optometrist. 

The Keewatin-Patricia District School Board began the 
partnership with the local Lions Clubs in the fall of 2017, 
initially to support our Kindergarten students throughout 
the district. This partnership rapidly grew in 2018 to 
support learners of all ages, from child care programs in 
our schools, all the way to Grade 12 in some schools. To 
date, over 1800 children aged 1 to 18 have been screened 

From left to right: Henry Wall (Kenora District Services Board CAO), 
Frank McKay (WFNC Chief Executive Officer and Council Chair) and 
Sean Monteith (KPDSB Director of Education).



from Ignace west to Kenora and north to Pickle 
Lake. The results have been surprising, with the 
referral rates being much higher than expected, 
particularly in older children. A program this large 
can only happen with the participation of many 
parties in our communities in which screening has 
taken place. We are truly grateful for those who 
have stepped up to support our students.

PROJECT SUNSET
Since 2016, Project Sunset has been an 
amazing opportunity for many of our junior and 
intermediate students. The program currently runs 
at Evergreen Public School in Kenora, Open Roads 
Public School in Dryden, and Sioux Mountain Public 
School in Sioux Lookout. 

Project Sunset teaches students life skills while building 
confidence using a strengths-based approach to learning. 
Students have the opportunity to participate in a variety 
of activities, many of which are outdoor-based, learning 
to problem-solve and collaborate through fun games and 
authentic real-world experiences. Experiential learning 
activities such as camping, canoeing, rock climbing, music, 
sports, arts and crafts, and cultural activities are a few of 
the great opportunities for students who participate in 
Project Sunset. There is an in-class session each week, as 
well as an after-school component, where the kids have fun 
and learn along with community partners including officers 
from the Ontario Provincial Police, Dryden Police Services 
and Treaty Three Police. 

Building positive relationships with members of the 
community helps our students to find their place in the 
world, and learn about all of the supports that are available 
to them within their communities. They also have the 
opportunity to give back to their community by planning 
and participating in community service initiatives. 

ADULT EDUCATION
2018 has been a year of growth and development for 
KPDSB Adult Education. Now in our seventh year of 
partnership with Seven Generations Education Institute 
(SGEI), we offer opportunities for adults to get their high 
school diploma through individualized pathways in Kenora, 
Dryden, Sioux Lookout, Red Lake and Ignace. With funding 
from the Ministry of Education’s Regional Partnership, 
we’ve been able to improve and expand our programs 
across the region through meaningful partnership 
development that services the needs of our adult learners. 

Our current slogan for adult education is “You’re closer 
than you think” as we ensure that students are recognized 
and accredited for their prior learning, skills and life 
experiences. Before beginning coursework, each student’s 
educational pathway is tailored specifically to that 
individual. Students know that there are teachers and site 
monitors available Monday-Friday to support them in their 
educational journey. This year, through our partnership with 
SGEI, we’re excited to focus on creating culturally relevant 
materials and indigenizing the curriculum to reflect our 
students' learning needs and experiences. 

Consistently, the development of key partnerships have 
been important avenues to support our students. Our Sioux 
Lookout site has partnered with the Sioux Lookout Area 
Aboriginal Management Board (SLAAMB) to offer adult 
learners the opportunity to get their Grade 12 diploma 
and take some hands-on courses in carpentry and trades. 
We’ve found that the small group learning environments 
and wrap-around support services have made a positive 
impact for our students. In both Dryden and Sioux Lookout, 
Adult Education is working with Confederation College to 
offer a Dual Credit Photography Class for students. 

In 2018 we had about 600 adult education students 
and celebrated the graduation of 52 students from our 
program. This fall we conducted a survey of past graduates 
to understand the impacts getting their high school 
diploma has had on their lives. We learned that after 
graduating from adult education 52% of our students went 
on to post-secondary education. We were proud to learn 
that 90% of our graduates interviewed would recommend 
our Adult Education services to others. 
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K PD S B
REMEMBERS
We would like to acknowledge the loss of long-standing Trustee George 
Seaton from Pickle Lake, and teacher Aleea Smith from Savant Lake, 
both of whom passed away in 2018. 

George selflessly dedicated more than 40 years to public education 
across Northwestern Ontario, and in particular, the young people of 
Pickle Lake, Ontario. Aleea was a dedicated and loving teacher who was 
a vibrant member of the Savant Lake community for many years and 
gave freely of her time to her students and their families.

Both George and Aleea are greatly missed and we wish to honour their 
memories on this page of our 2018 Director’s Annual Report.


